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1. Purpose and Strategic Vision
Our Mission and Purpose
Cirencester College has a proud reputation for educational excellence, innovation and student success. We recognise that the world our learners are entering is changing rapidly. Advances in technology, evolving workforce needs, environmental challenges and shifting societal expectations require education providers to be increasingly agile, ambitious and forward-thinking.
Our approach is built around three interconnected themes:
Excellent Future Ready Learning
Student Success
Partnerships and Profile
Our mission is to fully prepare learners to progress to their next stage, be that education or employment, or by delivering an excellent, inclusive, high-quality provision of educational programmes. We achieve this by understanding local and regional economic priorities, promoting social mobility and progression into priority sectors and higher-level study, preparing our young people for employability, and by aligning ourselves with national skills priorities. 
We focus our resources on achievement and also promoting progression pathways, higher education readiness, STEM and digital proficiency, health, careers education and environmental awareness, to help develop independent and knowledgeable young people.

2. Context and Place
Cirencester College positions itself as the definitive stepping stone from school to university, apprenticeships, or work. We operate within a dynamic further education landscape, characterised by evolving employer needs, rapid technological advancements, and a growing emphasis on global competencies. Our strategic approach is driven by a commitment to high-performance values within this environment
Cirencester College has grown beyond the demographic growth in our catchment area over the last 8 years. The College has endeavoured to be as inclusive as possible through offering comparably low entry requirements, pro-active and detailed advice and guidance to place students on the best programmes where they can succeed, and in fully embedding high needs learners into mainstream programmes. The majority of learners are 16-18 (3,007 as of 06/01/26), with additional programmes for Adult Education (159) and a small Apprenticeships offer (107). We currently offer 38 A Levels, 14 T Levels, 16 Level 3 Vocational courses, 9 Level 2 courses, and an upgrade programme. We allow learners t combine A Level and Vocational qualifications into their study programmes. With adult and apprenticeship provision combined we offer over 120 courses of education.
We maintain a Level 3 curriculum that is considerably broader and more comprehensive than most school sixth forms and other sixth form colleges, supporting our inclusive principles with entry requirements set for realistic success. This has led to a more diverse intake in terms of ability, including a doubling of high-needs students in five years, complemented by Level 2 transition programmes (of which we have been developers at national level) to ensure wide access to our core A Levels and T Levels.
Our extensive catchment area covers some 60 miles and includes urban centres like Swindon, Gloucester, and Cheltenham, alongside deeply rural Cotswolds regions. Despite limited public transport, the College heavily subsidises bus routes to enable student access to our broad academic and technical curriculum. This operates within a competitive local environment, including other GFE Colleges, a specialist Land and Sport College, numerous grammar and comprehensive schools with sixth forms, and UTCs.
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Cirencester has no railway station (the nearest is Kemble, 3 miles away) and the regional bus services are extremely limited. The College is therefore obliged to provide and pay for its own transport network, currently delivered by Go South Coast. Our own 26-route bus service (mapped below) is heavily subsidised by the College limiting the cost to learners for an annual ticket. Without this significant investment, the majority of learners would not be able to access the opportunities offered by the College, which are the only choice for much of the curriculum, particularly for our rural learners.
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The socio-economic context of our catchment is notable for its diversity of businesses, with a prevalence of SMEs and micro-businesses, including increasing numbers of start-ups. These typically require individuals with higher technical skills than two decades ago, alongside specific soft-skills and entrepreneurial mindsets. Key skill areas identified by regional economic forums include cyber security, artificial intelligence, advanced manufacturing, agri-tech, and energy production. The region experiences lower unemployment but faces concerns regarding an ageing workforce and skill shortages, particularly in Gloucestershire, and a need for upskilling existing workforces in Swindon. Parts of Swindon, Gloucester, and Cheltenham also suffer from multiple indices of deprivation, with Swindon identified as an ‘education cold-spot’ for HE progression. This complex context underscores the imperative for our strategic educational offerings. 
Our current cohort profile is one of 16.0% of learners identifying as non-White or mixed categories. This proportion has steadily increased over the last 5 years. The majority of students come from more affluent backgrounds, but still a significant number (256) from the bottom 30% of income categories. More direct measures include number of students accessing bursaries (based on family income): 365 students access the 16-18 discretionary bursary fund or receive the vulnerable bursary, accounting for 12.2% of students overall. 6.1% of students receive Government funded Free Meals in Further Education. POLAR 4 is a postcode quintile measure of the likelihood of a student (with appropriate GCSE grades) to attend university. We have 1,109 students from the POLAR 4; 1 and 2 quartiles (which are categorised as the least likely to progress to university). 
We have 60 High Needs learners fully embedded into our mainstream curriculum (potentially 80 in the next academic year) which includes those with significant health requirements. Declared SEND (or LLDD) learners total around 600 learners, but this is under review as the next academic year will encompass new designations likely to increase this number.

3. Developing the Accountability Statement
The College’s Accountability Statement has been developed in collaboration with a broad range of stakeholders to ensure that curriculum planning, learner progression and skills development are responsive to local, regional and national priorities. The statement is informed by labour market intelligence, including Local Skills Improvement Plan (LSIP) evidence, regional economic strategies, employer feedback, destination data and learner outcomes. This approach ensures that priorities are aligned to LSIP priorities and reflect current and emerging workforce needs.
Stakeholder engagement has been central to the development process. The College has engaged with employers, including small businesses, local authorities, apprenticeship providers, universities and community organisations to identify skills gaps, progression opportunities and barriers to participation. Employer encounters, sector forums and advisory groups have enabled curriculum developments to be co-designed with employers, ensuring that programmes remain relevant and support progression into employment, apprenticeships and higher education.
Partnership working is a key feature of the College’s approach. Through collaborative curriculum planning with neighbouring providers, schools, universities and training organisations, the College seeks to create clear progression routes for learners while reducing duplication across the local education and skills landscape. These partnerships support efficient use of resources and broaden opportunities for learners to access specialist provision, technical pathways and industry-relevant experiences.
The College works closely with universities to strengthen progression to higher technical education and degree-level study. Strong relationships with apprenticeship providers also support learners to transition into high-quality apprenticeship opportunities. T Level collaborations with employers and partner organisations provide learners with meaningful industry placements and exposure to workplace practices, helping to develop the skills required by local employers.
The development of the Accountability Statement is underpinned by robust evidence and data sources. Labour market intelligence, LSIP reports, employer surveys, destination measures, learner voice feedback, progression data and regional economic forecasts are regularly reviewed to inform decision-making. This evidence-led approach supports participation and inclusion by ensuring that provision responds to the needs of diverse learner groups and local communities, while contributing to economic growth and social mobility.
Through ongoing engagement, partnership working and evidence-based planning, the College is committed to delivering a curriculum that supports learner success, employer needs and regional skills priorities.

4. Contribution to National, Regional and Local Priorities
We have made an extensive review of Skills needs as identified by recognised reports from National to Regional Level. We have mapped our curriculum against the identified needs (see Appendix) to measure our effectiveness at meeting the needs identified. 
STEM and Digital Progression
The College recognises the growing importance of STEM disciplines and digital capabilities in supporting economic growth and innovation. As part of its strategic priorities, the College will continue to strengthen provision that supports progression into the digital and technologies priority sector and related STEM industries. Curriculum development is informed by labour market intelligence, Local Skills Improvement Plan priorities and employer engagement to ensure that learners develop the knowledge, skills and behaviours required for success in rapidly evolving sectors.
The College is committed to developing clear STEM progression pathways that enable learners to progress from Level 2 and Level 3 study into higher education, apprenticeships and employment. Particular emphasis is placed on supporting higher-level technical progression through strong partnerships with universities, higher technical education providers and employers. Learners are encouraged to explore opportunities in engineering, computing, data science, health technologies, environmental sciences and emerging digital industries.
Recognising the transformative impact of technological change, the College will embed AI and digital literacy across the curriculum where appropriate to ensure that all learners develop the future workforce skills needed in both technical and non-technical occupations. This includes the responsible use of artificial intelligence, digital problem-solving, cyber awareness, data interpretation and digital collaboration. Through employer encounters, enrichment activities and industry-led projects, learners gain insight into the opportunities and expectations of the modern workplace.
By expanding participation in STEM subjects, promoting progression into digital careers and supporting learners to develop advanced technical skills, the College aims to contribute to regional and national skills priorities while enhancing learner progression outcomes.
Health and Life Sciences Pathways
The College recognises the significant demand for skilled professionals within the health and care system and is committed to supporting progression into the health and life sciences priority sector. Curriculum planning reflects local and national priorities relating to responding to workforce shortages across healthcare, social care and life sciences sectors.
Provision is designed to support learners who aspire to careers in medicine, nursing, allied health professions, healthcare science, social care and related sectors. Through dedicated health and science programmes, employer engagement activities and university partnerships, learners are able to access clear clinical and care progression pathways that support progression to higher education, apprenticeships and employment.
Partnerships with healthcare providers, two large local NHS Trusts, community organisations and employers help learners gain valuable insight into professional practice and the range of opportunities available within the sector. Meaningful encounters with healthcare professionals, workplace experiences and progression events strengthen learners’ understanding of career routes and workforce expectations.
The College also recognises its role in supporting the development of the NHS workforce pipeline. By increasing awareness of health and care careers, promoting progression into health-related higher education courses and supporting access to sector-specific experiences, the College contributes to addressing regional and national workforce challenges. This priority aligns with broader economic and social objectives, ensuring that learners are equipped to pursue rewarding careers that deliver positive outcomes for communities.
Higher Education and Level 4+ Progression
Supporting progression to higher levels of learning remains a central priority for the College. The College is committed to raising higher-level participation and ensuring that learners are well prepared to access and succeed in higher education, higher technical qualifications and advanced apprenticeships. 95% of our students gain their first choice university (compared to 82% nationally) and 93% of our learners go on to university, apprenticeships or full-time work. Our unemployment rate is just 1% (the missing 6% includes those who go on to take a gap year or move into part-time employment).
A key objective is improving progression to Level 4+ through a combination of high-quality teaching, effective careers guidance and strong progression partnerships. Learners benefit from comprehensive information, advice and guidance from trained professionals that helps them understand the full range of available progression opportunities, including traditional degree programmes, higher technical qualifications, degree apprenticeships and professional pathways.
The College works closely with universities and higher education providers to enhance higher education readiness. Activities include university visits, progression conferences, application support, admissions guidance, academic enrichment programmes and opportunities to engage with undergraduate study. These activities help learners develop confidence, independence and the academic skills required for successful transition.
Particular focus is given to widening participation and supporting learners from under represented backgrounds to access higher-level study. Through targeted interventions, mentoring, financial support and progression programmes, the College seeks to ensure that all learners can realise their aspirations regardless of their starting point or personal circumstances. We are very successful at this; for example, nationally 79% of learners with a caring responsibility progress to university, while Cirencester College learners in the same circumstance rate at 95% positive progression. In addition, HESA data consistently tells us that across all HEI’s (Universities) Cirencester College students outperform the state sector and the sixth form college sector. Across Russell Group only universities, Cirencester College students outperform the state sector and the sixth form college sector, Cirencester College Students from geographical areas with lowest participation rates in HE outperform all sectors including students from the independent sector, while our students whose parents do not have higher education qualifications outperform the state sector and the sixth form college sector in their success rates for positive HEI progression.
The College’s commitment to progression is reflected in its curriculum design, care and support packages, enrichment programme and partnerships with higher education institutions and employers. These arrangements ensure that learners are aware of the opportunities available to them and are equipped to make informed decisions about their future pathways.
Inclusive Participation and SEND
The College is committed to ensuring that all learners can access high-quality education and achieve positive outcomes. Supporting participation, inclusion and success for learners with special educational needs and disabilities is a fundamental element of the College’s strategic priorities.
Through investment in inclusive mainstream provision, the College seeks to create learning environments where all learners can participate, progress and succeed. Resources available through the Inclusive Mainstream Fund support the development of enhanced learning support, specialist interventions, staff development, the creation of new roles of SEND Champions in faculties and additional specialist exams staff, and inclusive curriculum practices that benefit a wide range of learners.
The College is actively preparing for SEND transition reform by strengthening collaboration with local authorities, schools, parents, carers and support agencies. These partnerships help ensure that learners experience effective transition into post-16 education and receive the support required to achieve their ambitions.
A key priority is achieving equitable learner outcomes by ensuring that support arrangements are personalised, effective and responsive to individual need. The College will continue removing barriers to participation through accessible learning environments, targeted support services, assistive technologies and flexible approaches to learning.
Staff development programmes focus on strengthening adaptive and inclusive practice across all curriculum areas. This ensures that teaching strategies, assessment approaches and learner support arrangements are responsive to diverse needs and enable learners to participate fully in college life. Through these actions, the College aims to promote inclusion, independence and successful progression for all learners.
Employer Engagement and Careers Education
The College recognises that strong employer partnerships and high-quality careers education are essential to preparing learners for future employment and progression. Employer engagement is embedded throughout the learner journey and supports curriculum planning, delivery and progression.
A strategic priority is to provide meaningful employer engagement opportunities that allow learners to understand workplace expectations, explore career pathways and develop employability skills. Learners participate in a range of encounters with employers through guest speakers, industry workshops, mentoring programmes, employer panels, career fairs and sector-specific events.
The College is committed to expanding access to workplace experiences that provide learners with practical insight into different industries and occupations. These opportunities support informed decision-making and help learners understand the relevance of their studies to future career goals.
Curriculum development is informed by employers and labour market intelligence, ensuring a labour market-informed curriculum that reflects current and emerging skills requirements. Through ongoing dialogue with employers, the College identifies opportunities to strengthen technical skills development, enhance progression routes and align learning with workforce needs.
Careers education is integrated throughout the learner experience through careers-linked curriculum design. Curriculum teams work closely with careers professionals and employers to embed career learning within teaching programmes, helping learners understand progression opportunities and the skills required for success. This approach supports positive destinations, enhances learner motivation and strengthens progression into employment, apprenticeships and higher education.

English, Maths and Digital Skills
The College recognises that strong literacy, numeracy and digital capabilities underpin success in education, employment and everyday life. As such, the development of English, maths and digital skills remains a core priority across all areas of provision.
The College is committed to ensuring that all learners develop the essential skills required to progress successfully into further learning, employment and higher-level study. English and maths are embedded within curriculum delivery wherever possible, enabling learners to apply their knowledge in relevant and meaningful contexts.
In line with national expectations regarding digital capability, the College supports a digital entitlement that ensures learners have opportunities to develop the digital competencies required for modern workplaces and society. Digital skills development is integrated across the curriculum and supported through enrichment activities, employer engagement and technology-enhanced learning.
A continued focus on foundational skills supports learners who require additional support to achieve qualifications in English and maths while also developing confidence and independence. Targeted interventions, specialist support and effective progress monitoring help learners make sustained progress and achieve their goals.
By strengthening literacy, numeracy and digital competence, the College aims to secure improved progression outcomes across all learner groups. These skills provide the foundation for successful participation in higher education, apprenticeships, employment and lifelong learning, supporting both individual success and wider economic prosperity.

5. Inclusive Mainstream Fund
The College is committed to delivering a genuinely inclusive educational experience in which all learners can access, participate in and succeed within a shared learning community. Central to our approach is the belief that learners with Special Educational Needs and Disabilities (SEND) and those with high needs achieve the best outcomes when they are fully included within mainstream education. We do not believe in segregated learning models; instead, SEND and high needs learners are embedded across our full mainstream curriculum and enrichment offer, with appropriate additional support, specialist interventions and staff training provided where required.
Our vision is to create inclusive learning environments that enable every learner to thrive academically and personally. Through a culture of high expectations, learner-centred support and collaborative working, we ensure that learners with SEND are able to access the same ambitious curriculum, progression opportunities and wider college experiences as their peers. This approach not only supports achievement and progression but also reflects the realities of adult life, employment and higher education, where inclusion and participation are fundamental.
The College adopts a graduated support approach, ensuring that support is tailored to individual need and regularly reviewed to maximise impact. Learners benefit from a combination of targeted interventions, specialist advice, assistive technologies, reasonable adjustments and personalised learning strategies. Alongside this, we continue to invest in staff development to strengthen adaptive teaching across all curriculum areas, enabling teachers to respond effectively to a diverse range of learning needs while maintaining high aspirations for all learners.
The Inclusive Mainstream Funding allocation represents a significant opportunity to enhance our provision and further strengthen our capacity to support learners with SEND. We will use this funding enthusiastically and strategically to increase specialist staffing capacity, expand learning support provision and provide enhanced training and professional development for teaching and support staff. Investment will be directed towards specialist practitioners, learning support assistants, transition coordinators and additional expertise in support areas such as exams, that enables learners to work  successfully and participate fully in college life.
The funding will also support the development of enhanced transition support arrangements. Effective transition into post-16 education is critical to learner success, and we will continue to work closely with schools, families, local authorities and external agencies to ensure that learners experience a smooth and well-planned transition into college. This personalised support (often up to a year in advance of starting at College) will help learners build confidence, independence and readiness for the next stage of their educational journey.
Importantly, our approach extends beyond supporting learners within college. We are committed to preparing learners for the adult world beyond through the development of independence, employability skills, community participation and progression planning. Learners will benefit from inclusive careers education, employer engagement opportunities, work-related learning and progression support (such a guidance in how to budget for yourself, and live away from home) that helps them achieve positive destinations in higher education, apprenticeships, supported internships and employment.
The investment made through Inclusive Mainstream Funding will also play an important role in supporting SEND reform transition. By strengthening inclusive mainstream provision, increasing specialist expertise and embedding consistent adaptive teaching practices, the College will be well positioned to respond to emerging reforms and evolving expectations across the SEND system. Our inclusive model demonstrates that high-quality mainstream education, supported by appropriate specialist provision, can deliver strong outcomes for learners while promoting participation, belonging and aspiration.
Through these commitments, the College will continue to build an environment where every learner is valued, supported and empowered to achieve their potential, ensuring that inclusion remains at the heart of our educational mission.
6. Local Needs Duty Summary
In addition to the skills reviews mentioned above, we also recognise our position within our local community. We have conducted reviews of local needs and have found a genuine need for community education and development. This has been reflected in our growing adult and evening provision. We have also worked closely with local employers and representative bodies such as the Cotswold Economic Forum, to review how our curriculum answers to their needs. This has helped us with evidence-based curriculum planning informing how we design progression pathways that are in alignment to local needs. 

7. Governance Statement
This Annual Accountability Statement encompasses our approach and attitude as a College to meeting local, regional and national needs by providing a meaningful and deliberate educational facility. This Annual Accountability Statement was approved by the College Corporation Governing Body on the date referenced and signed on the front cover. The Governing Body confirms that this document fulfils the requirements of the statutory Local Needs Duty and Safeguarding and Prevent compliance. We as a College conform to Equality Act duties and maintain robust approaches to protect or financial, risk management, and business continuity future. We commit to providing timely and quality ILR and data returns and assure reporting accuracy. Finally, the College will actively engage with the formal performance review cycle with the Department for Education. 

Matt Reynolds
Principal and CEO
Cirencester College
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Cirencester College Curriculum Relevance

The following grid cross-references the most commonly identified skills priorities found in the most recent Local and National Skills Requirements sources (Ref' below). 

The identified skills priorities are then mapped against our curriculum offer.
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Cirencester College Curriculum Future Curriculum

1. Digital & ICT

T-level: Digital - Cyber Security or Software 

Development, A-level: Computer Science, 

Maths, Foundation/Vocational: Foundation 

Year Digital (ICT & Media), Digital Media 

Extended Certificate, Enrichment: 

Gloucestershire Digital Skills Centre 

(available to all learners)

2027:  V Level: Digital. 

Foundation Certificate: Digital, 

2028: V Level: Business and 

Administration

2. Net Zero & Green Skills

T-level: Engineering (includes sustainable 

green engineering specialism), A-level: 

Environmental Science, Geography, Geology

2029: V Level: Agriculture, 

Environment and Animal Care, 

L2 Occupational Certificate: 

Agriculture, Environment and 

Animal Care, L2 Foundation 

Certificate: Agriculture, 

Environment and Animal Care

3. Advanced Manufacturing

T-level: Engineering (includes Manufacturing 

Engineering specialism). A-level: Maths, 

Computing, Business, Physics.

2028: V Level: Engineering and 

Manufacturing, Business and 

Administration, L2 

Occupational Certificate: 

Engineering and 

Manufacturing, L2 Foundation 

Certificate: Enginerring and 

Manufacture.

4. Construction

T-level: Design, Surveying & Planning for 

Construction, A-Level: Geography, 

Environmental Science, Geology, Maths.

2028: V Level: Construction 

and the Built Environment, L2 

Occupational Specialism: 

Construction and the Built 

Environment, L2 Foundation 

Certificate: Construction and 

the Built Environment

5. Health & Social Care

T-level: Health (Adult Nursing or Supporting 

Mental Health Teams), A-Level: Biology, 

Chemistry, Foundation/Vocational: 

Foundation Year Health, Human Biology 

Extended Certificate

2028: V Level: Care Services, 

Health and Science, L2 

Occupational Specialism: 

Health and Science, L2 

Foundation Certificate: Health 

and Science

6. Agri-Tech & Land Mgt

T-level: Animal Care & Management, A-

Level: Biology, Geography, Geology, 

Environmental Science, Maths, Comtupting. 

Foundation/Vocational: Foundation Year 

Animal Care, Equine Care (Foundation) or 

Equine Management (L3 Vocational)

2029: V Level: Agriculture, 

Environment and Animal Care, 

L2 Occupational Specialism: 

Agriculture, Environment and 

Animal Care, L2 Foundation 

Certificate: Agriculture, 

Environment and Animal Care

7. Soft & Transferable Skills

Programmes: Tutorial Programme, Work 

Placement, A-level Progression Programme 

(APP), Upgrade Study Programme, Core 

Skills: Personal Development Plan (PDP) 

meetings, Communication Skills Core, 

Professional & Communication Skills, 

Enrichment: Debating Society, Ethics Cup, 

Duke of Edinburgh Award

8. STEM Skills

T-level: Digital - Cyber Security or Software 

Development, Engineering, A-level: Biology, 

Chemistry, Physics, Mathematics, Further 

Mathematics, Statistics, Electronics, 

Environmental Science, Geology, EPQ, 

Enrichment: STEM Club, STEM activities, 

IRIS Project (scientific research)

2028: V Level: Engineering and 

Manufacturing, Health and 

Science, L2 Occupational 

Specialism: Engineering and 

Manufacturing, Health and 

Science, L2 Foundation 

Certificate: Engineering and 

Manufacturing, Health and 

Science

9. Cybersecurity

T-level: Digital - Cyber Security. A-level: 

Computer Science, Computing, Maths, 

Physics.

2027:  V Level: Digital. 

Foundation Certificate: Digital, 

2028: V Level: Business and 

Administration

10. Life Sciences

T Level: Health, A-level: Biology, 

Psychology, Sociology, History. Economics.  

Vocational: Human Biology

2028: V Level: Care Services, 

Health and Science, L2 

Occupational Specialism: 

Health and Science, L2 

Foundation Certificate: Health 

and Science

11. Business & Professional

T-level: Accounting, Marketing, Management 

& Administration, Legal Services, A-level: 

Business Studies, Economics, Law, 

Accounting, Maths, History. Vocational: 

Travel and Tourism, Foundation: Foundation 

Year Business

2028: V Level: Finance and 

Accounting, 2029: V Level: 

Business and Administration, 

Sales Marketing and 

Procurement, L2 Foundation 

Certificate: Business 

Administration and Law, 2030: 

V Level: Creative and Design.

12. Automotive & EV

T-level: Engineering (includes Manufacturing 

Engineering specialism). A-level: Maths, 

Computing, Business, Physics.

2028: V Level: Engineering and 

Manufacturing, L2 

Occupational Specialism: 

Engineering and 

Manufacturing, L2 Foundation 

Certificate: Engineering and 

Manufacturing.

13. Logistics & Transport

T-level: Accounting, Marketing, Management 

& Administration, A-Level: Geography, 

Economics, Enviromental Science, Maths, 

Sociology, History. Vocational: Travel and 

Tourism, Cabin Crew (Aviation specific)

2028: V Level: Finance and 

Accounting, 2029: V Level: 

Business and Administration, 

Sales Marketing and 

Procurement, L2 Foundation 

Certificate: Business 

Administration and Law.

14. Leadership & Mgt

T-level: Accounting, Marketing, Management 

& Administration, Legal Services, A-level: 

Business Studies, Economics, Law, 

Accounting, Vocational: Travel and Tourism, 

Foundation: Foundation Year Business, 

Enrichment: Sports Development Squads 

(coaching/leadership focus), Student Theatre 

Board

2029: V Level: Business and 

Administration, Sales 

Marketing and Procurement, 

L2 Foundation Certificate: 

Business Administration and 

Law.

15. Creative Industries

T-level: Art (Fashion & Textiles), Media 

(Broadcast & Production), A-level: Art (3D 

Design), Fine Art, Graphic Communication, 

Media Studies, Photography, Textiles, Drama 

& Theatre Studies, Vocational: Digital Media, 

Music Performance, Music Technology, 

Performing Arts

2028: T Level: Sports, Fitness 

and Exercise Science, V Level: 

Sports, Fitness and Exercise 

Science, 2029: V Level: 

Catering and Hospitality, 2030: 

T Level: Art and Performing 

Arts, V Level: Art and 

Performing Arts, Creative and 

Design.
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